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Project Management Office (PMO) Functional Management
Division (FMD)

COL Rob Williams LTC Corris Bullock “Bull” COL Gregory Johnson

Project Manager Product Manager Division Chief
ASA(ALT), PEO EIS ASA(ALT), PEO EIS G-1(TBAI)

Responsible for the development, integration, testing, fielding and sustainment Responsible for functional input, including
of IPPS-A INC II, which will provide the majority of IPPS-A functionality. requirements definition, business process
mapping, deployment, training strategy
and change management.
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What is IPPS-A? PES EIS “PPSA

IPPS-A is the Army’s future online Human Resources (HR) solution that transforms
our industrial age personnel systems to a 21st century talent management system:

O Consolidates Active, Guard and Reserve Components into one HR system (~1.1M Soldiers)

O Creates an integrated personnel & pay record for Soldiers for their entire careers (hire-to-
retire)

O Provides three essential capabilities: Total Force Visibility, Talent Management and
Auditability

0 Gives Commanders visibility of Soldiers’ talents, allowing them to better manage their
knowledge, skills, and behaviors to optimize their contribution to readiness

O Improves access, timeliness and accuracy of personnel and pay transactions

0 Establishes self-service capabilities that are available 24/7 to Soldiers and their families
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* How Industry Can F’E EIS klPPc
Support =20z e
Cm)

Q Offer working knowledge of Business Capability Acquisition Cycle for
DoD 5000.75 Business Systems Requirements & Acquisition.

O Bring innovation.
O Be honest and a team player.

O Escalate issues “early and often”.

O Create/use informative metrics for products.
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Follow-On Contract PE ElS kl PPS A

ENTERPRISE INFORMATION SYSTEMS
T — INTEGRATED PERSONNEL AND PAY SYSTEM - ARMY

System Integrator (Sl) Services

([XXIID)) (Pre-Decisional)

* [Incumbent: CACI-ISS, Inc.
 RFI No: W15QKN-20-RFI-0081

« Current Contract Value: Acquisition strategy (pre-decisional)

» Contract Vehicle: Acquisition strategy (pre-decisional)

» Contracting Office: ACC-NJ

« Estimated Solicitation Release: Acquisition strategy (pre-decisional)

« Estimated Period of Performance: Acquisition strategy (pre-decisional)
« Small Business Set Aside: Acquisition strategy (pre-decisional)

« POC: Valerie Mills-Diggs

IPPS-A INC Il Follow-on contract for S| Services is Pre-Decisional; Decision: TBD

(Acquisition strategy still being formulated)
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The Army relies on

Soldiers.

@ Company/usarmypeoeis

o peo.eis

Q @PEOEISPAOffice

@ www.eis.army.mil 6
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